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INVITATION TO 
BRAVE SPACE 

Together we will create brave space

Because there is no such thing as a “safe space”

We exist in the real world

We all carry scars and we have all caused wounds.

In this space

We seek to turn down the volume of the outside world,

We amplify voices that fight to be heard elsewhere,

We call each other to more truth and love

We have the right to start somewhere and continue to grow.

We have the responsibility to examine what we think we know.

We will not be perfect.

This space will not be perfect.

It will not always be what we wish it to be

But

It will be our brave space together,

and

We will work on it side by side.

M I C K Y  S C O T T B E Y  J O N E S
T H E  J U S T I C E  D O U L A

F A I T H  M A T T E R S  N E T W O R K
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ABBREVIATIONS

CSO  civil society organisation
INGO  international non-governmental organisation  
GBV  gender-based violence
LGBTIQ  lesbian, gay, bisexual, transgender, intersex and queer
SOGIESC sexual orientation, gender identity and expression, 
  and sex characteristics 
SRHR  sexual and reproductive health and rights 
WRO  women’s rights organisation
VAWG               violence against women and girls 

The views in this document are a summary of the discussions throughout 
the meeting, and they do not represent the views of one participant or 
organisation.



PARTICIPANTS USED four indicators 
to carry out a country-level analysis in 
the context of VAWG and GBV: laws 
and policies, social norms, political and 
economic environment, and environmental 
changes. The 15 countries discussed were: 
Bangladesh, Bhutan, Cambodia, China, 
India, Indonesia, Kyrgyzstan, Mongolia, 
Myanmar, Nepal, Pakistan, Philippines, Sri 
Lanka, Taiwan and Thailand. The analysis 
was done by participants through the 
lens of their own work, context and lived 
realities. The participants highlighted 
the need to underpin this information 
with more extensive analysis and data 
already present in the region to develop a 
comprehensive understanding of similar 
and different trends on VAWG and GBV 
between countries. We have removed 
the names of the countries to ensure the 
safety of participants and to present a 
regional analysis. 

Current context in Asia 
and how it impacts 
country-level situation 
on VAWG
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THE TRANSFORMING THE ‘NORMAL’ IN 
ASIA convening was set up as a learning and sharing 
platform to bring together feminist organisations, 
collectives, activists and campaigners who are 
challenging social norms that perpetuate violence 
against women and girls (VAWG) and gender-based 
violence (GBV) in Asia.  

Across the three days, from 1 to 3 October 2018, the 
convening collaboratively built a feminist space, with 
the aim of supporting participants to share strategies, 
discuss contextual challenges and intersectionalities, 
and highlight critical gaps in their work. The emphasis 
was on creating a safe space (or at the very least a 
brave space) where people were invited to learn from 
and share with others. 

The convening brought together 30 feminist 
campaigners from different organisations and 
movements (including 10 Oxfam gender justice 
campaigners) from 15 countries across Central, 
South, South-East and East Asia. Their work covered 
a range of issues – including  tackling multiple 
forms of gender-based violence and caste-based 
discrimination, addressing workers’ rights, access to 
justice, and sexual orientation, gender identity and 
expression, and sex characteristics (SOGIESC) rights, 
preventing early and forced marriage, advocating for 
sexual and reproductive health and rights, addressing 
discrimination against people living with disabilities, 
working to end online VAWG and building a feminist 
internet. Participants identified themselves to the 
constituencies they work with, creating a common 
space for people to share their experiences of VAWG 
and GBV.

BACKGROUND

The convening focused on several objectives that 
were agreed on prior to the event and based on 
participant’s needs and priorities:
• Build a shared understanding of our feminist 

realities that have shaped our journeys and 
informed our work to end GBV and VAWG. 

• Facilitate knowledge sharing, resources and tools 
by developing a deeper, cohesive understanding 
of how the current context in Asia affects country 
level work on VAWG and GBV. 

• Analyse intersectional feminist approaches to 
addressing VAWG and GBV. 

• Support and reflect on our sustainability and 
wellbeing. 

• Engage with the media and develop a shared 
understanding of current priorities in the work to 
end VAWG and GBV in the region. 

The convening was designed using feminist 
methodologies, with contributions and inspiration 
from AWID’s work on Co-Creating Feminist 
Realities1. The aim was to create a safe space for 
all participants and encourage activists to make 
recommendations on how INGOs like Oxfam can 
continue to create more enabling spaces for groups 
working to end VAWG and GBV.

The insights included in the report represent the 
views of the participants from across Asia and will be 
used to inform and guide future convenings of this 
nature. 

1 https://www.awid.org/priority-areas/co-creating-feminist-
realities
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POLITICAL
ENVIRONMENT
• Across the region, there is a sharp 

increase in the rise and election of 
conservative, right-wing, populist 
governments and authoritarian political 
leaders coming to power, who do not 
prioritise or consider VAWG to be 
priority. They are often clearly anti-
LGBTIQ people’s rights. 

• For some countries that are currently 
in transition from militarisation to 
democratic reform, the justice system 
is not independent and there are high 
rates of corruption. This also raises key 
questions of safety and security for 
women working for feminist movements 
and human rights organisations that are 
working to end VAWG. Collectively the 

SOCIAL & 
CULTURAL NORMS
• There continue to be negative social 

norms that act as a key barrier in 
advancing equality for women; lesbian, 
gay, bisexual, transgender, intersex and 
queer people (LGBTIQ); and other 
marginalised groups in the region. 
Stakeholders such as religious leaders 
and the media are not monolithic in 
their response, and vary from context to 
context in being facilitators, enablers or 
opponents. 

• Men often do not actively challenge 
social norms that reinforce gender 
stereotypes, within a system of power 
that favours them and gives them more 
agency. 

• Women’s work and roles are largely 
limited to within the household, while 
discriminatory social norms reinforce 
the belief system that women should not 
have the right to own property. These 
types of norms contribute to economic 
violence. 

• A high number of women remain 
unemployed or face a wide pay gap. The 
burden of unpaid care work primarily 
falls on women. There are high levels 
of migration in some countries, mostly 
amongst women who often move to 
neighbouring countries as migrant 
workers.

• Women are valued for their reproductive 
abilities on the one hand, but not 
considered as contributing to economic 
growth. 

• Domestic violence is considered a 
private/family matter and often goes 
unreported. It is common for survivors 
of sexual violence to be blamed too.  
Intimate partner violence is considered 
an acceptable cultural practice in several 
countries in the region, reinforced within 
discriminatory patriarchal systems. In 
several countries, it common for couples 
to want a son. This results in skewed sex 
ratios at birth, often because of sex-
selective abortion.  

• LGBTIQ communities are more visible in 
some countries but are invisibilised and 
face marginalisation in others. 

movements in the region need to work 
together to develop a plan on how to 
address this. 

• The crisis of leadership in some countries 
has created a state of fear as well as 
concerns over advancements on human 
rights and justice mechanisms being 
rolled back. This has led to increasing 
disenfranchisement of women and 
LGBTIQ groups. Several countries 
are also addressing a rise in religious 
fundamentalism. 

• Women remain under-represented in 
politics. Where present, they occupy 
positions at the lower level, and rarely 
represent top positions at the ministerial 
level. 

• There are increasingly shrinking spaces 
for civil society to organise and strategise, 
with threats to people who speak up 
against the government and for human 
rights. There have been attempts to 
persecute journalists, human rights 
defenders and activists for dissent. As a 
reflex action, some countries exercise 
a high degree of control over INGOs, 
women and LGBTIQ groups to ensure 
they are not misrepresented as a country 
to global audiences, discouraging any 
critique of governments. Such actions 
largely go unchecked at the regional 
level as well, with limited or no political 
accountability between governments. 

• Extractive industries such as hydropower, 
mining, and infrastructure and 
development projects are causing 
significant agricultural damage, fuelled by 
a neoliberal economy in several countries. 
This is aligned with the privatisation 
trends in education and health. 

• Indigenous communities do not have 
regulations that protect their land, 
leaving them vulnerable and open to land 
grabbing. 

• Understanding and responding 
to SOGIESC needs and rights in 
humanitarian responses is an absent and 
largely silent discussion that needs more 
attention in Asian countries affected by 
climate change.   

• Disaster relief and response plans do 
not adequately understand or integrate 
gender from a rights-based, feminist 
perspective. This means LGBTIQ people 
in particular are marginalized. Spaces that 
are created to provide safety in a crisis, 
such as evaluation centers, see high rates 
of sexual violence and rape. Women 
who remain in camps are vulnerable 
and require financing and resources to 
reestablish their financial, economic and 
social security. 

LAWS & POLICIES 
• In almost all countries, participants 

identified clear gaps between what 
existed in theory on how to address 
VAWG, versus what worked in practice. 
This is exacerbated by lack of access to 
justice for women and girls.  

• Several countries have comprehensive 
laws and policies drafted within their 
legal frameworks that address VAWG, 
indicating a positive trend. The gap lies 
in the lack of political buy-in for these 
policies and limited funding to put them 
into operation. 

• Laws in several countries police young 
women’s agency. For example, there is a 
strong focus on reinforcing the institution 
of marriage and protecting its sanctity. 

4

• Foreign investment and the private 
sector are largely not seen as supportive 
of women’s rights, with this seen more 
clearly in some countries more than 
others. 

• Sexual violence and rigid gender norms 
are frequently promoted by politicians 
in power, fostering harmful social 
norms that promote victim blaming and 
homophobia and position gender as 
binary. 

• Women who are single, unmarried 
(including widows) face violence and 
structural discrimination. 

• Women’s rights organisations (WROs), 
civil society and community leaders 
remain the heart of holding ground on 
women’s and LGBTIQ people’s rights, 
and act as facilitators across countries in 
challenging discriminatory social norms. 

• There is a silence within feminist spaces 
and women’s rights movements in 
examining intersectional identities 
that perpetuate systems of patriarchy 
and oppression. It is vital that women’s 
movements talk about this issue and how 
to address it.  

a a
s

i
ENVIRONMENTAL 
CHANGES
• Climate change is recognised as 

widespread, with women bearing the 
brunt of the devastating impact at 
community and local levels. With a 
lack of mitigation strategies, natural 
disasters (such as floods and droughts) 
are dramatically impacting on women’s 
security, food resources, and access to 
clean drinking water, as well as increasing 
their level of risk and exposure to sexual 
harassment, rape and violence. Given 
this, developing a gender-sensitive 
approach to disaster relief and response is 
being considered in humanitarian sectors.    

• The impact of environmental changes on 
women’s livelihoods and more broadly 
women’s rights, as well as additional 
intersecting identities, is not well 
understood within public discourse. 

• The law requires government 
resources to be implemented more 
effectively. There is a lack of political 
will to pass pending bills or improve the 
implementation of existing laws in the 
context of VAWG and GBV.

• Discriminatory social norms are 
reinforced through public policies.
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our FEMINIST 
PLANET

What do we mean 
when we talk about our 

feminist realities?

What do our feminist 
realities have in common?

Where do we need to build 
a common ground and build 

spaces for each other?
Active 
listening

(Our feminisms are) constantly 
trying to create a baseline, 
where everyone is equal and 
free from violence and has the 
agency to stop discrimination.

— PARTICIPANT

True equality 
and equity

Increase 
youth voices

Ensuring ‘space, 
voice and 
choices’ for 
everyone

Ability to 
raise your 
voice

Need to build 
more spaces for different   

intersections 
within and 
externallyInclusive and 

accepting of 

diversity
Collective 

voice

Fight against patriarchy and all forms of   oppression Diversity 
and justice

Different 
approaches 
but similar 
goal

We are 
defenders

Self-awareness 
and reflection
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institution

WE MUST 
RECOGNISE 
INTERSECTION-
ALITY AND 
UNDERSTAND HOW 
HIERARCHIES OF 
POWER OPERATE.

Participants flagged the lack of current 
investments and the knowledge gaps as a 
barrier to in building inter-generational and 
a second line of feminist leadership.

Securing the resources required to do 
this work is often time consuming and 
funding opportunities are limited.  There is 
a lack of understanding of where funding 
opportunities lie and how to access them 
and how funding can be used to strengthen 
a collective feminist response. There needs 
to be greater solidarity in this work, with 
resource mobilisation strengthening the 
movement rather than polarising it and 
making feminist groups compete. 

We need to ask ourselves two key 
questions: how do we hold our own 
organisations responsible and accountable 
to building institutional practices that 
ensure good practice in our working 
cultures and the programming approaches 
we take in VAWG and GBV? How do we 
ensure we are challenging and building 
feminist thinking at all levels of an 
organisation?

The lack of transportation as well as the 
time needed to travel and reach groups on 
the ground was highlighted. 

Challenges to feminist
organising on VAWG

BUILDING A FEMINIST 
RESPONSE TO 
ORGANISING
• There is a lack of common understanding 

within the region between activists, 
feminist groups and CSOs working on 
VAWG and GBV on lessons learned from 
strategies to address barriers, such as 
working with religious leaders. Additionally, 
there needs to be a greater understanding 
of what makes these responses ‘feminist’.  

• Stakeholders are viewed as either 
facilitators or gatekeepers in 
homogenising categories. Identify of 
stakeholders is often a lot more fluid, 
and the assessment of who is a facilitator 
and who is a gatekeeper) should be made 
within a given context, rather than broad 
categorisation. Religion was identified 
as playing a facilitating role in addressing 
VAWG and GBV, a view that is often not 
considered. 

• What are insightful ways to encourage 
families, men and boys to challenge social 
norms through campaigns? 

• How do we work with language barriers? 
There is a lack of resources to help ensure 
spaces of collaboration are inclusive. 

THREATS TO SECURITY 
AND SAFETY

• The level of threat to personal safety and 
security is increasingly on the rise across 
all countries, both in the workplace – 
such as the safety of women working 
on the ground – and navigating the 
internet. However, the level of crisis that 
individuals are responding to, based on 
their national contexts, is different for 
each country.

• Participants talked about the importance 
of knowing how to identify and assess 
risk both in work and on the internet, and 
the need to develop more up-to-date 
mitigation strategies. 

• There is limited understanding of how 
to respond to online GBV in different 
countries.

• Participants explored the role of feminist 
organisations and activists in making sure 
online conversations are safe, while also 
ensuring they are more accessible to 
marginalized women and girls. 

BUILDING 
INSTITUTIONAL 
CAPACITIES
• Participants said they are managing 

within limited institutional capacities, 
rather than being able to approach 
this work from a place of resource 
abundance. This reflects in low salaries 
and limited investments in their own 
economic and physical security, which 
decreases the sustainability of this work 
and directly impacts their own wellbeing. 

• Participants identified a lack of skills 
and support in building and accessing 
networks to facilitate and amplify their 
work to end VAWG, as well as a lack of 
strategic understanding of how to do so 
within the Asia Pacific Region.  

• Knowledge sharing on ways of building 
and strengthening organisational 
development is key, particularly for small 
groups working to end VAWG.
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THE SELF-CARE
GARDEN



Difficult to say no


I receive limited emotional support from 
people around me because they think that 

I am already strong


 Lack of time on a regular, daily basis


Hold myself up to unrealistic standards


Not really good at communication


No time for my health


B A R R I E R S  I  F A
C

E



I feel guilty doing self-care


I need to seriously work on 
my well-being



I need to spend time to explore my 
thoughts and dreams



Need for a space place to be myself


I never stop to enjoy 
the moment



R
E A

L I S A T I O N S  I ’ V E  H A D



Writing


My family


Support from people who believe in me


Safe and supportive workplace


Listening to people- the collective 
sense of I’m not alone



W H A T  E N
A

B
L

E
S

 M
E



If I could stop time


More time to rest, to dream, 
to read, to dance



Treat ourselves with the kindness with which 
we treat someone we love



For the world to be kinder to me and 
other womxn’s struggles



No ageism from fellow
 feminists



W I S H E S  I  H A V E
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ASSESSING THE 
IMPACT OF INCLUSION 
AND EXCLUSION ON 
ORGANISING 
The importance of having an 
intersectional feminist approach 
reinforced the idea that all voices 
should be included, to avoid a single 
narrative or a common voice speaking 
for everyone. 

The issue of representation was 
considered key here. Representation 
should be real and based on lived 
experiences. Given this, it is important 
for the feminist community to 
recognise intersectionality and 
understand how hierarchies of power 
operate. 

Participants identified that groups 
aligned with donors and INGOs – 
working at regional and international 
levels – sometimes had access and 
a space at decision making tables 
and could therefore be more mindful 
of opening pathways for including 
and assessing marginalised voices. 
Recognising that this is not always easy 
to do, groups who often occupy such 
positions said they felt they had limited 
agency and negotiating power within 
such spaces, and needed to develop a 
stronger, cohesive feminist response 

in navigating these spaces. By ‘these 
spaces’, participants were referring 
to regional and global platforms, 
international advisory and reference 
groups on VAWG and GBV, INGO and 
donor led forums and conferences, and 
spaces like the Human Rights Council 
and United Nations, amongst others.

INVISIBLE VOICES 
In an analysis of which voices were 
currently being disenfranchised in such 
spaces, participants felt that the way 
in which we constantly navigate and 
challenge systems and structures of 
inequality, we often deeply invisibilise 
class and caste through our forms of 
resistance and organising.

There is an invisibiliation of disability 
rights within VAWG and GBV, 
particularly at international forums 
and within regional spaces. In addition, 
within LGBTIQ work addressing GBV, 
there are a lack of spaces for and 
voices of lesbian, bi-sexual women 
and trans-gender women. This also 
plays out in how SOGIESC issues are 
considered more broadly within VAWG 
and GBV and reinforces a hierarchy in 
whose voices are considered adequate 
representatives of LGBTIQ realities. 

Advocacy for women’s sexual 
autonomy is largely absent as an 
approach. There is a tendency to 
address VAWG and GBV only from 
the perspective of reducing harm and 
stopping violence. This is also true, 
participants felt, for our advocacy work 
for women’s rights and our work with 
girls. To shift this view and incorporate 
women’s sexual autonomy into the 
work to end VAWG, it is important to 

recognise their agency.  Having a sex 
and sexuality positive lens overall to 
our campaigning work on VAWG and 
GBV is essential to move towards a 
feminist future. There are challenges in 
how to raise these conversations with 
power holders in the cultural contexts 
that many participants are currently 
working in. 

POLICY AND 
ADVOCACY  
Whilst policy change is often easier 
to achieve (than shifting social 
norms) and intensive efforts to do so 
successfully are considered a win, it 
doesn’t mean that laws are effectively 
implemented.  In large part, this is 
because shifting cultural mindsets and 
changing norms within public spaces is 
hard to bring about. You can’t achieve 
one without the other. When working 
on policy change and advocacy, it 
is vital to develop strategies to shift 
discriminatory social norms. This 
work needs resources and long-term 
oversight. 

REFRAMING MEDIA 
NARRATIVES
Participants felt that to be able to 
influence the media narrative, it is 
important to develop strong public 
messaging. The convening provided 
a brief but powerful opportunity for 
participants to meet and work with 
journalists face-to-face, setting and 
contextualising the narratives of their 
work rather than having to respond 
to the narratives the media sets. The 
idea of working with local media was 
advocated, to make sure reporting was 

Unpacking intersectional 
approaches to VAWG work 

The participants brainstormed some 
strategies to better organise intersectionally 
on VAWG issues: 

  Build a stronger and more 
inclusive movement, including showing 
solidarity with LGBTIQ people’s movements 
and activists.

  Explore the possibility of a regional 
platform for collective action, capacity 
building and knowledge sharing that focuses 
on strengthening understanding and action 
on intersectional aspects of violence. 

 Build spaces for feminist 
organisations to share knowledge about 
addressing online GBV. This will help 
organisations to understand both the 
technology and the political responses 
needed to tackle online GBV. Investing in 
digital security training is also important.

 Amplify and support local 
organising and ways of working.

 Cultivate relationships with 
journalists to help them develop a more 
nuanced understanding of diverse identities 
and feminist intersectionalities that exist 
in our work, particularly for Asia as a 
region. This includes creating short ‘how 
to’ documents to guide journalists when 
reporting on different identities, and to 
counter political narratives of ‘fake news’.  

grounded in the local realities, instead 
of being driven by a broad-brush media 
narrative. The group also spoke about 
how to combat fake news. This is also 
a strategic way of making journalists 
more cognizant of their role as sources 
of information, increasing awareness 
on discriminatory cultural norms that 
exist and flipping the narrative on ‘what 
is newsworthy’.

ADDRESSING 
RELIGION

Across the region, religion was 
acknowledged as being both a powerful 
and sometimes restrictive influence on 
the work to end VAWG. 
For example, religion 
may reinforce the idea 
that domestic violence is 
considered a private matter/
family issue and denies the 
space for accountability to 
address the issue. Several 
countries reported contexts 
where the role of the state 
and religion gets conflated. 
This raised the challenge 
of how best to ask religious 
leaders to be part of the 
solution, and the need to 
frame messages to challenge 
VAWG and GBV that are 
upheld in religious practice.

Representation 
should be real, 
based on lived 
experiences.

ORGANISE

INTERSECTIONALLY

IDEAS TO
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What is needed for feminist 
organising and campaigning 
to end VAWG
1

2

3

4

Increasing access to feminist spaces, capacities of networking 
and knowledge sharing: 

• Establish feminist forums to facilitate knowledge sharing about 
VAWG and GBV in different contexts at a regional level. Whilst 
there are common opportunities for collaboration to emerge, 
the importance of being able to share and learn where there are 
no formal, fixed agendas was considered essential. This could 
help inform key campaign moments with feminist organisations 
and campaigners coming together to share common messaging 
at both country and regional level. This was discussed both in the 
context of how partners involved in the Enough Campaign could 
better support each other and more broadly, outside of the 
campaign. 

• Articulate and share a more nuanced understanding of what a 
feminist, intersectional approach to working on VAWG and GBV 
looks like, particularly in relation to documenting and sharing 
experiences in using feminist methodologies to do this work 
in different country contexts and how these approaches and 
challenges differ based on different forms of organising.   

Holding ground at national level, and strengthening solidarity 
with feminist organising:

• Given the current geopolitical climate CSOs and activists are 
navigating, feminist solidarity and a collaborative response is 
required, including a common understanding of how barriers 
can be addressed, security can be ensured, and the resourcing 
often required to ‘hold the line’ and prevent rolling back rights is 
secured.  

Strengthening feminist campaigning strategies and ways of 
working with the media: 

• Build a more rigorous understanding of feminist campaign 
strategies and the documented approaches different countries 
in the region have taken to successfully challenge and change 
social norms.

• Increase proactive engagement with the media that ‘flips the 
script’, as participants had the opportunity to do in the forum. 
Participants highlighted the need for more face-to-face 
meetings with journalist sat different levels across the region. 

• Strengthen research and documentation on GBV and increase 
the capacity and understanding of WROs on how to use 
evidence for campaigns. 

Invest in building institutional and individual capacities for 
wellbeing:

• There is a need to deepen the dialogue and create a space for 
wellbeing. This can be achieved by building it into the design and 
planning of convening spaces.

• Given that work to end violence takes a strong mental and 
physical toll on feminist organisations and campaigners, staff 
welfare is very important. Unfortunately, limited resources and 
lack of organisational skills and capacities to respond to violence 
means staff wellbeing can be neglected. Starting a conversation 
on how we can support staff welfare and encourage groups to 
make this a key part of institutional and personal practice is 
necessary. 

• When talking about personal wellbeing, the convening 
highlighted the need to learn how to manage time, stress and the 
multiple competing priorities that present themselves within the 
work to end VAWG.

• Participants pointed out that for many institutions, a lack of 
resourcing implies that investment in staff wellbeing (such as 
healing spaces, counselling, medical care, and adequate salaries) 
is seen as a luxury, making their health and energy expendable 
when doing this work. 

• Feminist organisations need to have open conversations about 
staff wellbeing to encourage people to share their experiences 
without stigma and judgement, and to develop strategies that 
support good health.
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PARTICIPANTS VIEW INGOs and 
donors as allies in the advocacy space that 
play a strategic role in bringing back global 
learning and insight to the national level, 
and facilitating opportunities for WROs 
to carry out their work. The following 
strategic areas for action were identified:

Strengthen resource mobilisation and 
capacities to fundraise

• Provide core support for organisational 
development, administrative support, 
and help strengthen WROs’ capacities to 
fundraise.

• Provide resources, access to spaces 
and technical support to WROs, as well 
as opportunities to expand and learn 
from one another. Work to end VAWG 
requires stronger, more strategic and 
increased collaborations and INGOs and 
donors are well placed to support this. 

• Facilitate knowledge-building on core 
competencies required to mobilise 
resources, such as how to write proposals, 
and create effective monitoring, 
evaluation and learning systems to 
manage data.

• Provide technical support to build 
websites for groups.

W E  W O U L D  L I K E  T O  A C K N O W L E D G E  A N D 

T H A N K  A L L  T H E  A C T I V I S T S  A N D  C A M PA I G N E R S 

W H O  T O O K  PA R T  I N  A N D  S H A R E D  T H E I R  V I E W S 

A S  PA R T  O F  T H E  C O N V E N I N G .

YOU!
THANK

Strengthen advocacy with governments

• Advocate national governments to 
prioritise VAWG and GBV as part of 
a country’s policy agenda and support 
current efforts by civil society to do so. 

• Support advocacy activities led 
by WROs and increase access to 
existing advocacy spaces by sharing 
opportunities and enabling broader 
participation. 

Strengthen partnerships and alliance 
building

• Enable access to international 
networks and establish links with 
sources of funding. 

• Develop entry points that make it 
easier for small groups to be able to 
build alliances with INGOs. INGOs 
often have complex and difficult 
processes for partnering with and 
supporting local organisations and 
grassroots movements. 

Strengthen technical capacities on the 
following issues

• Building relationships and working with 
the media.

• Researching and documenting GBV.

• Creating sustainable organisations and 
second lines of leadership.

5

• Build a better understanding of 
the links between addressing 
wellbeing at individual 
and organisational levels, 
with leadership styles and 
sustainability. 

Strengthen intersections of work 
within feminist organising:

• Deepen analysis and 
understanding of SOGIESC 
rights and build stronger alliances 
with LGBTIQ groups in the work 
to end VAWG.

• Forums on ending VAWG need 
to look at how to strengthen 
approaches to inclusion, in 
particular the perspective and 
voices of survivors and those 
healing from violence, drug 
users, indigenous women and 
women workers, and sex workers. 

• Analyse and discuss how to 
engage with policy makers, 
particularly within patriarchal 
systems of governance which is 
common in the region. 

RECOMMENDATIONS
TO INGOs AND DONORS

FRIDA (The Young Feminist Fund), Girls Not Brides and Oxfam 
Canada for supporting the convening.  
AWID (Association for Women in Development) for generously 
sharing their feminist methodologies. 

Micky ScottBey Jones for providing us with words that led us to 
create a brave space. 
Ishita Chaudhry who worked with Oxfam staff to facilitate the 
convening and write this report.

We would also like to thank… 

16 17



www.sayenoughtoviolence.org
18


